
Nothing gave Kim Gregory more pleasure - with the exception
of spending precious time with his family - than driving down
the Las Vegas Strip and pointing out  megaresorts he helped
build. 

The Mirage Hotel and Casino, Mandalay Bay Hotel, Man-
dalay Bay Convention Center, The Hotel, Monte Carlo Hotel and
Casino, the 2,000-room tower at the Luxor Hotel, the high-rise at
Circus Circus Hotel – all used Gregory’s Hansen
Mechanical company for their mechanical, air
conditioning, refrigeration, heating and plumb-
ing work. 

Gregory, 58, president and chief executive
officer of Hansen Mechanical Contractors and a
former Nevada State Contractors Board chair-
man (1989-2001) passed away on Sept. 2, 2008,
following a brief battle with pancreatic cancer.
Captains of the industry he loved, family and
friends, employees at Hansen Mechanical and
everyone here at the Contractors Board dearly
miss him. 

A big man physically, Gregory sometimes
came across as intimidating. But these first
impressions would quickly be dispelled, and
you’d see that he was kind of a gentle giant -
firm, but fair, and honest to the hilt. William
Richardson, former vice president of Mandalay
Bay Development Group, knew Gregory very
well.

“When we did the Monte Carlo Hotel, we never had a con-
tract,” Richardson fondly remembered. “This was a $25 million
mechanical contract. We did it on a handshake. No one does this
today. This speaks highly for Kim’s reputation.

“He always did a project on time and on budget. The best of
everything was all wrapped up in Kim… I don’t think there is
anyone in the business now, who has his class.”

What seemed to make Gregory stand out was his uncanny
ability to quickly understand a mechanical contracting job from
start to finish. He never used computers, consultants or crunched
numbers. He basically relied on his many years of experience and
gut feelings.

“He would take a set of plans and hold them in his hands, flip

through some of the mechanical specs, and be able to throw a
budget out within 2 or 3 percent of what other estimators could
do. He just had an absolute passion for the mechanical industry,”
Matt Gregory said of his father. “He would also never take an
incomplete job. He wanted his crew on everything on the
mechanical side, and put his personal guarantee behind every
job.”

Bill Blumenthal, project manager at Hansen Mechanical who
knew Gregory for 19 years, said what made him
a good boss was his understanding that employ-
ees are valuable to a company. He understood
that people can make mistakes, he just wanted
to know the mistakes, so he could make things
right.

“This was quite a philosophy for employees
to be above board at all times,” Blumenthal
said. “No one was ever afraid of losing their job
at Hansen because they made mistakes.” 

Gregory was Laura Hitchcock Arroyo’s boss
for the past 20 years at Hansen Mechanical. She
remembers his integrity, honesty and compas-
sion for employees. Everyone, she said, referred
to Gregory as the “Big Guy” at work – not only
because he was big in stature, but big in heart.

“He knew that the strength and success of a
company was measured in its staff,” Arroyo
said. “It is a credit to his leadership, not only to
see various families, but generations of families

on the company roster…” 
Giving Back To His Industry

Having worked as a mechanical contractor for many years in
Las Vegas, in which he built an impeccable reputation for quality
and fairness, Gregory could have easily turned his full attention
to growing Hansen Mechanical. But in 1989, in an effort to give
something back to homeowners and to mentor contractors on the
proper and professional ways to conduct business, Gregory
accepted a position on the Nevada State Contractors Board. In
1996, he assumed the Chair of the Board and immediately out-
lined three goals to:
• Help the general public and the Nevada Legislature better
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C. 2008 Nevada State Contractors Board

Across The Board
July 1, 2008 through September 30, 2008

Investigations Division
Compliance Investigations

Investigations Conducted ........................................ 984
Investigations Closed ............................................... 985
Licenses Revoked ....................................................... 26
Fines Assessed .................................................$149,950
Investigative Costs Assessed .................... $139,716.16
Recovery Fund Claims Awarded ................$180,372.80

 Criminal Investigations
Investigations Conducted ........................................ 368
Investigations Closed ............................................... 510
Felony Cases Filed ......................................................26
Criminal Complaints Filed with District Attorney ....114
Citations Issued ........................................................... 82
Convictions .................................................................149
Restitution Ordered by Court ..................... $466,166.03
Fines Assessed by Court .................................. $26,375

Licensing Division
New License Applications Received ....................... 758
New Licenses Issued ................................................ 587
License Change Applications Received ............... 1,490 
Licensed Nevada Contractors ..............................17,820
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understand what the Board does;
• Provide consistent responses to problems that arise and;
• Identify and implement new problem-solving tools and
methods.

“Basically, this job is a matter of being fair, honest and get-
ting the word out about what we do,” Gregory said at the time.
He saw his role as a catalyst that would turn the Board into a
cohesive, problem-solving force.

“Kim Gregory was a giant of a man, both figuratively and lit-
erally,” Margi Grein, Executive Officer of the Board, said.  “As
Chairman of the
State Contractors
Board, he was
remarkable.  He was
able to control an
angry contractor, or
comfort a distraught
homeowner, provide
meaningful testimo-
ny to a roomful of
legislators and lob-
byists, and conduct
hearings that
allowed all parties to be heard. Kim had a unique understanding
of the issues and was able to get to the meat of the matter quick-
ly.  

“It was during his tenure as Chairman that many of our
important consumer protection laws were enacted, including leg-
islation that provided additional enforcement tools and curtailed
destructive activities by rogue pool contractors. Kim spent count-
less hours in Carson City testifying on these critical issues.

“Kim’s tenacity, knowledge and judgment proved invaluable
during the multiple hearings held on the Venetian Hotel matter.
His ability to understand the issues, garner support from his fel-
low board members and deliver a fair decision served Nevada
well.”

Nancy Mathias, Administrator of Licensing, also vividly
remembered how Gregory made his mark on the Board.

“As Chairman of the Board, Kim Gregory offered strong sup-
port to members of staff,” Mathias said. “He encouraged each
of us to expand our knowledge of the industry. Mr. Gregory was
a visionary who foresaw trends in the construction industry,
thereby addressing issues and alleviating matters that could have
become serious problems. He was committed to ensuring that
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cases that came before the Board were resolved in a fair and
equitable manner.” 

Dennis Haney, legal counsel for the Board from 1973 to
2007, remembered Gregory as being a very bright and reasonable
person. As Chair of the Board, he knew when to play hard ball
and when to give contractors a break.

“It really helps when you have someone who understands not
only his trade, but the trade in general,” Haney said. “He not only
knew the technical aspect of the business, but also the business
side. Kim went out of his way to help a lot of people.”

One of those people he helped was Ken Gardner, president of
Engineered Equipment System. He worked with Gregory on the
Mirage, Luxor, Excalibur and Rio hotels. Back then the jobs
moved so quickly that many times the construction plans could-
n’t keep up with the work schedule, and Gregory would use his
seasoned business skills to anticipate what needed to be done.

“We would move on the project verbally before the docu-
ments were published,” Gardner remembered. “Kim was the very
center of the mechanical and plumbing (jobs). The Luxor Hotel
(project) would have taken five years to complete in California,
but it was done here in only 18 months. You really have to know
your business to make that work.”

Years later when Gardner decided to strike out on his own, he
approached Gregory for advice and work. 

“Kim promised to give me business, but I had to deliver,”
Gardner said. “He was a very honest guy, and at the top of his
game. It’s a shame he passed away so young. He had a lot more
to do, and leaves a very glaring hole in this business.”

Giving Back To His Community
When it came to supporting children and education, Kim Gre-

gory was Southern Nevada’s poster child. He dedicated himself,
both professionally and personally, to the development of the
Meadows School campus, a pre-kindergarten through 12th grade
college preparatory school located on 40 acres in northwest Sum-
merlin. He was a former trustee and chairman of the Buildings
and Grounds Committee, and spearheaded the architectural plan-
ning and construction of the Sarah D. Barder Hall Upper School,
the Wanda Lamb Peccole Center for the Arts, the Beginning
School and the Fertitta-Sturm Middle School – bringing all these
buildings in under budget and ahead of schedule.

“Kim was extremely successful in providing the comfort zone
for the school,” said Carolyn Goodman, President/Founder and
Trustee Emeritus. “He ran a very tight ship, as far as buildings
and grounds. He was a tough task master. A man’s man and a
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Matt, from left, Kim, Debbie, Adam and 
Kari pose for a family portrait.
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wonderful father. Every time I called him, he always returned my
calls within 24 hours.”

All of Gregory’s three children: Adam, Matthew and Kari
attended the Meadows School. His wife, Debbie, was a long-
serving president of the Booster Club. Goodman added that
everyone who knew Gregory also knew that he loved children
and his family.

Family Life Was Central
The one thing Matt Gregory remembers about his father and

that he will pass on to his children is the importance of family.
Every Sunday night was family night at Kim and Debbie Grego-
ry’s home. It always centered around dinner – sometimes dinner
for at least 15 people. Matt and Adam would attend with their
sister Kari, daughter-in-law Shelley, Kim’s mother Marjorie and
various children and numerous friends. 

“He always stressed to us to make time for your family,”
Adam said. “And that you also need to make life fun.”

One of Kim’s family passions, and fun things to do, was rac-
ing unlimited hydroplanes. He owned a 3,000 horse power, 30-
foot hydroplane that was capable of reaching speeds of more
than 200 mph. In 2004 his team – headed by co-crew chiefs
Adam and Matt – won the circuit’s prestigious Gold Cup. 

“We had a separate race shop that had full-time employees,”
Matt said. “We traveled for five years from May until September
every weekend. This was all about family. Really, this was our
family vacation. Mom and our sister would go. Adam and I had a
passion for racing, mainly because he had such a huge passion
for it. And I think he loved watching his two boys run his multi-
million organization.”

Fighting for the Little Guy
Being on the Nevada State Contractors Board held a special

place in Kim Gregory’s heart, his sons stressed. Just like putting
his stamp of approval on the construction community in Southern
Nevada, he enjoyed going after dishonest contractors through the
Board. One of his proudest periods was when he and other Board
members and staff helped rid the swimming pool business of
contractors who were swindling homeowners. He played an inte-
gral part in getting legislation passed to limit the amount of
down-payments (only 10 percent) pool companies could charge
homeowners and establishing payment schedules, where home-
owners would only pay for work completed, instead of dishing
out large amounts of money up front.

Mike Zech, who served on the Board for 12 years and fol-
lowed Gregory as chairman, credits his mentor with raising the
bar for both fellow Board members and the staff.

“Kim brought a lot of integrity and knowledge of the industry
to the Board,” Zech fondly said. “He looked at things objectively.
He had a really good gut feeling for the bumps in the road. When
I took over, I just wanted to keep up the aggressive changes and
the honesty and integrity. When Kim chaired a meeting, it was
always entertaining. No one ever went to sleep.” 

What Adam Gregory remembered about his father’s tenure on
the Board was that he despised cheaters. “He took satisfaction in
dealing with crooked contractors and lawyers and throwing the
book at them,” Adam said. “He enjoyed being in a position to be
able to do something. He was a stand-up guy. He told you what
he thought.”

And so it also appeared that many others - both in the
construction business and in private life – felt safe knowing that
Kim Gregory was watching out for them. At his memorial service
at the Red Rock Hotel and Casino on Sept. 11, 2008, his family
booked a room that sat 850 people, in anticipation of having
enough seats for everyone.

There weren’t. It was standing room only.

(Continued from Page 3)

Hydro-
plane
racing 
became  
a family
event
for Kim
Gregory.
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We are often curious about
the history behind various suc-
cessful companies. Tholl Fence,
Inc. of Sparks is one of those
companies with a fascinating his-
tory.       

Paul Tholl Sr. founded Tholl
Fence, Inc. in 1911. He didn’t
plan on being a contractor.  He
was a pharmacist by trade, but
disliked his profession, so he
became a farmer in Cedarville,
Calif.  Unfortunately, Tholl Sr.
was unsuccessful at farming, so
he came up with the idea of sell-
ing something farmers would
purchase, which happened to be
fencing materials. 

Initially, he just wanted to sell fencing materials. He later
realized that in order to sell these materials, they would also need
to build the fences, Paul Tholl Jr. says.      

Tholl Sr. needed help with his fencing company, but it was
very difficult for him to find workers because it was just after
WWII.  He then turned to his son Paul, who had returned from
service during the war, to work for him.  In 1950, Tholl Jr. pur-
chased the company from his father.  At the time, it employed
two people, and now it employs 50 people.  

One unique aspect about his company is that it does all types
of fencing, including steel and wood. It also does both large and

small projects.        
The main mission at Tholl Fence, Inc. is quality, Tholl Jr.

says. “If you don’t sell quality, you have nothing to sell.”
In order to promote good customer service, the company pro-

vides incentives for its employees, such as medical coverage and
profit sharing.  Tholl Jr. attributes the success of his company to
“being at the right place at the right time.”  Because Tholl Fence,
Inc. has been well established in Northern Nevada for almost a
century, he says his company grew up with the cities of Sparks
and Reno.  

Tholl Jr. believes that responsibility and integrity are charac-
teristics of a successful contractor.  “Your word is your bond,” he
stresses.  Unsuccessful contractors take advantage of customers’
lack of knowledge in determining quality work and durability, he
says, adding that unsuccessful contractors take on work they are
not qualified to do.  

With more than 58 years of experience in fencing, Tholl Jr.
says contractors should make quality a priority in the work they
perform.  He says most people don’t realize that it’s not the mate-
rials that are used that produces quality, it’s the workmanship that
really matters.      

As a result of the quality workmanship they have instilled in
their employees, “We have many repeat customers,” he says.       

One of the most important things, he adds, is to take care of
customers.  If for some reason clients are not satisfied with work
performed, he says, “We will take care of anything we are in
error of.  There are some people you just can’t totally satisfy, but
we will try.”    

Company Profile

Tholl Fence Of Sparks Puts Customer Service First

Paul Tholl Jr.

Retirement plans are not just for big businesses. They
are also available for sole proprietorships. If you are a self-
employed small business owner, you can set up a qualified
retirement plan for yourself and your employees. 

If you are a sole proprietor, you can deduct contribu-
tions you make to the plan for yourself. You can also deduct
trustee fees if contributions to the plan do not cover them.
The Internal Revenue Code provides significant tax incen-
tives for employers that establish and maintain retirement

plans that comply with the requirements of the Code. Such
plans include Simplified Employee Pension (SEP) plans and
Savings Incentive Match Plan for Employees Individual
Retirement Account (SIMPLE IRA) plans.
Generally under these plans, contributions that are set
aside for retirement may be currently deductible by the
employer, but are not taxable to the employee until
distributed from the plan.  

Avoiding Incorrect Self-Employment Retirement Options

(See Retirement Options, Page 6)

Submitted by the Internal Revenue Service 
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You must set up and fund a qualified retirement plan,
such as a SEP or SIMPLE-IRA. No matter what type of
plan for the self-employed you are considering, you must
actually make contributions to a qualified and properly
maintained retirement plan account. This fact sheet pro-
vides a quick look at preventing incorrect deductions for
retirement plans.

Qualifications to claim deductions
If you are self-employed, you may qualify for a tax

deduction for contributions you make to a qualified
retirement plan. You must have self-employment income to
qualify. Self-employment income consists of net profits
from Schedule C or Schedule F.

The deduction is the total plan contributions you can
subtract from gross income on your federal income tax
return. Limits apply to the amount that is deductible. You
can avoid examinations and additional assessments by
making sure you qualify for the deduction. The self-
employed retirement plan deduction may not be allowable
if:

• Form 1040, Schedule SE, Section A (if applicable), Line 4,
is less than the amount on Form 1040, Line 28.
• Form 1040, Schedule SE, Section B (if applicable), Line 6,
is less than the amount on Form 1040, Line 28.
• Form W-2 indicates an individual is a Statutory Employee
and the amount in Box 1 is less than Form 1040, Line 28.

Deduction limits for the self employed
If you contribute to your own SEP-IRA, you must make

a special computation to figure your maximum deduction
for these contributions. When figuring the deduction for
contributions made to your own SEP-IRA, compensation is

your net earnings from self-employment, which takes into
account both of the following deductions:

• Deduction for one-half of your self-employment tax.
• Deduction for contributions to your own SEP-IRA.

Use the rate table or worksheets in Chapter 5 of IRS
Publication 560, “Retirement Plans for Small Business” for
figuring your allowable contribution rate and tax deduction
for your SEP-IRA plan contributions. 

Deducting contributions
Deducting contributions for a year depends on the tax

year in which the SEP is maintained. If the SEP is main-
tained on a calendar year basis, you deduct the yearly con-
tributions on your tax return for the year within which the
calendar year ends. 

If you file your tax return and maintain the SEP using a
fiscal year or short tax year, you deduct contributions made
for a year on your tax return for that year. 

For example, you are a fiscal year taxpayer whose tax
year ends June 30. You maintain a SEP on a calendar year
basis. You deduct SEP contributions made for calendar year
2008 on your tax return for your tax year ending June 30,
2009. The allowable deduction for yourself is reported on
your Form 1040 Line 28.

More information
There are many other factors to consider when choosing

a retirement plan that is right for you and for your busi-
ness. Publication 560, “Retirement Plans for Small Business,
“is a valuable resource for computing self-employment
income and determining limitations on SEP and other
retirement contributions and deductions.

For more information, go to: www.IRS.gov

Avoiding Incorrect Self-Employment Retirement Options
( Continued from Page 5)

The Internal Revenue Service
has added a new page on IRS.gov
which  features small business
videos and audio presentations.
Subjects include Adjusting Employ-
ment Taxes (video), Schedule C
(audio podcast with supporting

resources and video interview), and many more topics of

interest to small businesses. 
You can access this page by going to:

http://www.irs.gov/businesses/small/article/0,,id=97726,00.html

IRS Adds New Information Page
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Through Operation Green, a new
community service project co-sponsored
by the NSCB and the Nevada Landscape
Association (NLA), the lives of two fami-
lies have been changed dramatically.        

Sandra Ammerman of Sparks and Jan-
ice Milton of Las Vegas were recently
awarded free yard renovations.    

Ammerman and her husband, Robert,
have two 8-year-old twin boys with
autism.  Robert Ammerman has had two
heart attacks and is unable to work.      

“I can’t even express how grateful we
are to the Nevada State Contractors Board and the Nevada Land-
scape Association,” Sandra Ammerman says, as tears welled in
her eyes.  “We wanted a safe place for the boys to play, and now
we will have it.”

The NLA installed an irrigation system that didn’t exist before
the make-over.  They
removed rose bushes that
were hazardous to the chil-
dren and replaced them
with seven environmental-
ly friendly trees, 30 shrubs
and 25 perennial plants.
The NLA also donated a
wooden swing set for the
twin boys.     

Sara Anderson, land-
scape contractor for Outdoor Environments of Nevada in Reno
and a board member of the NLA, participated in Operation Green
because of the current economic conditions.  She felt now, more
than ever, was the time to give back to her community.  

“It’s important when people are having hard times making
ends meet to give as much as we possibly can,” Anderson says.    

Ninety-year-old Milton, who was awarded the yard make-
over in Las Vegas, had a son who passed away in March 2007.
“He was totally paralyzed and couldn’t speak for seven years,”
Milton says.  Her son lived in a nursing home and was in and out
of hospitals.  

Milton made every effort to visit her son on a daily basis and
would spend entire days with her son at the nursing home.  “I
didn’t care about anything (else) except him.”  

Filled with tears of joy, Milton was overwhelmed with happi-
ness.  “It was unbelievable for me because I’ve never won any-
thing in my life.”  

Scott Walker, president of Walker Landscape, Inc. in Las
Vegas and a board member of the NLA, says that Milton’s entire
front yard was converted to a xeriscape landscape, which requires
very little maintenance.  A state-of-the-art irrigation system was
installed, and 30 plants and two trees were planted.  Milton’s new
yard will conserve water and save her money.  

“It’s tough economic times right now, but whatever we can do
to help out the less fortunate, we’re always interested in doing
that,” Walker says.   

The following NLA member companies either donated mate-
rials or labor for Operation Green:  

Northern Nevada – Outdoor Environments of Nevada;
Mountain Scapes, Inc.; Western Nevada Supply and Moana
Nursery.  

Southern Nevada – Walker Landscape, Inc.; Land Care,
Inc.; Courtney Landscape; Star Nursery; John Deere Land-
scapes and Vista Landscape Center.  Republic Services donat-
ed a dumpster for the program.     

Operation Green Renovates Two Yards

90-Year-Old Janice Milton

Sandra and Robert
Ammerman shown with 
their two twin boys, 
Christopher, left, and
Dominick. Both are 8 years
old and have autism.
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By Joshua Christensen
Permit Application Center Specialist

The North Las Vegas Building Safety Division and Permit
Application Center would like to inform contractors of
requirements when doing business with our jurisdictions:

When applicable, general contractors with a “B” license can
pull combination permits.  These permits include architectural
and structural work, as well as electrical, mechanical and
plumbing work.  This creates less paperwork and confusion, as
there will only be one permit on the job-site instead of four
separate permits.  Another advantage is that all inspections
can be done on one “main”
permit number.  For this to
happen, electrical, mechani-
cal and plumbing subcon-
tractors must each fill out
and sign their respective
applications.  

The applications must be
turned in by sub-contractors
to the Permit Application
Center, not the general con-
tractor.  These applications must have an original signature by the
subcontractor and cannot be faxed or copied.  All applications
must be turned in prior to a permit being issued for the job to
become a combination permit.  All permit applications are on our
website, www.cityofnorthlasvegas.com under the Building
Safety Division tab.

Another important document in the permit process is the QAA
(Quality Assurance Agency) Special Inspection Agreement.  The
North Las Vegas Building Division uses the QAA form to require
and record certain special inspections that may require the use of
qualified agencies for your particular project. It may also be
required for inspections that are time or labor intensive.  Most
QAA inspections are of a critical structural nature.  The Building
Division will decide what inspections need to be performed
during the plan review process.  Examples of inspections that

may require a QAA agreement are:  

• Trench Compaction 
• Structural Steel Beam Welds 
• Verification of Steel Inside Concrete Tilt Up Walls 
• Verifying Steel in Block Walls 

Quality assurance agencies also take samples of concrete and
test it to verify that the mix is correct for that particular job.

The owner or owner’s agent is responsible for obtaining
special inspection services from the QAA. The agency that is
hired verifies these special inspections by generating a report.
This report needs to be provided to the building inspector on the
job-site.  If the Building Division decides during plans check that
a QAA form is required for    your project, we will mark the
applicable items, and the form  will be given to you for signa-
tures.   

Two copies (one must have complete original signatures)
of the completed agreement need to be returned to the Permit
Application Center before a permit can be issued.  The form
requires three signatures: one by the owner or owner’s agent,
one by the General Contractor and the final signature by the
QAA that is hired to perform the special inspection(s).

North Las Vegas uses the same list of approved Quality
Assurance Agencies as Clark County, and they can be found at
the following link;
http://dsnet.co.clark.nv.us/dsweb/building_services/qaa/qaaonl
y_list.pdf.

The documents listed above are only examples of what may or
may not be required, depending on your specific type of work
and projects. 

For more information, call the North Las Vegas Permit
Application Center at: (702) 633-1536, or visit our website at:
www.cityofnorthlasvegas.com.

NLV Points Out Requirements For Contractors

OutreachTrainers.org is a free website dedicated to the
Outreach Training Program community. Developed in
cooperation with OSHA’s Directorate of Training and Edu-
cation, the site provides easy access to scheduling informa-
tion for 10- and 30-hour Construction and General Industry
training classes. 

Employees interested in training can search from more
than 700 registered outreach trainers, and find course
locations and schedules based on the type of training and
proximity. The OSHA Outreach Training Program is the
agency’s primary method of training employees in hazard
recognition and prevention. 

Website Promotes OSHA Outreach Training Program Courses
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40 Hour Hazardous Waste Operations & Emergency
Response
Take this course to comply with OSHA’s 29 CFR 1910.120
standard. Learn the rules and regulations, personal protective
equipment, on-site and off-site characterizations, dangers and
legal ramifications of mishandling waste, drum opening and
sampling protocols, and more. Find out about OSHA, EPA and
DOT regulatory requirements. Feb. 23-27 and April 20 -24.;
M-F 8 a.m. - 5 p.m.; TMCC/IGT Applied Technology Center.
COST: $465

8 Hour Hazardous Waste Operations Refresher
Prerequisite: 40 hour HAZWOPER certification. If you are
currently certified to work with hazardous waste, you can
comply with the annual training requirements set forth by
OSHA’s 29 CFR 1910.120 standard by taking this class. Learn
about new legislation and refresh on the nine hazard classes
and waste classifications, hazardous waste chemistry, the
hazards of lab packs, the limitations of personal protective
equipment and more. If you have a current medical clearance
and your own air purifying respirator, take the opportunity to
receive your annual fit testing for no additional fee. Jan. 16,
March 18 or May 15; Friday or Wednesday 8 a.m. - 5 p.m.;
TMCC/IGT Applied Technology Center.
COST: $165

Forklift Safety Training
Regardless of your forklift driving experience, further your
safety and operational skills. Learn the safe operation of
forklift styles, such as sit-down, stand-up, rider, pallet jack
and order pickers. In addition, learn about the stability trian-
gle, load safety, safety inspections and more. Jan.10, Jan. 31,
Feb.21, March 14, April 4, April 25 or May 16; Saturday 8
a.m. - 2 p.m.; TMCC/IGT Applied Technology Center 122.
COST: $79 

Confined Space Train-the-Trainer
Learn how to conduct confined space entry training classes.
Find out about the types of spaces, PPE and hazard assess-
ments, entry procedures and more, so you can comply with
OSHA’s .146 standard. Find out how you can make training
classes fun and effective.
March 20; Friday 8 a.m. - 5 p.m.; TMCC/IGT Applied

Technology Center 112.
COST: $200

10 Hour Outreach Training for Construction 
Learn 10 of the required training topics under OSHA 29 CFR
1926 standards. Upon successful completion, receive a
Department of Labor certificate and wallet card.
March 23 – 24; Monday and Tuesday 8 a.m. - 1 p.m.;
TMCC/IGT Applied Technology Center 118. COST :$125

Bail Agent Pre-Licensing Training
This state-approved course prepares you to test for writing
surety bonds and to become a licensed bail agent in Nevada.
March 5 and May 7; Thursday 9 a.m. - 4 p.m.; TMCC/IGT
Applied Technology Center 118. COST: $195

• To register, go to http://wdce.tmcc.edu and click on
Classroom Courses, or call 775-829-9010. 

• For a listing of College of Southern Nevada classes and
to register, go to: http://www.csn.edu/workforce/index.asp

TMCC and CSN Announce Class Schedules
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Board Disciplinary Actions: July 1 - Nov. 30, 2008
Code:
IC = Investigative Costs                                                 
F = Fine
R = Restitution Please refer to the NSCB website
Ltr of Rep = Letter of Reprimand for a list of violations

(See Disciplinary Actions, Page 11)
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Criminal Cases Prosecuted: July 1 - Nov. 30, 2008
Code:
IC = Investigative Costs                                                            
F = Fine
R = Restitution
PB = Plea Bargin  

Page 12

* By Nevada law, the Nevada State Contractors Board
has the authority to issue citations and pursue
prosecution of individuals for violations ranging from
contracting without a license to fraud. The following are
the convictions and penalties imposed by the courts.

(See Criminal Cases, Page 13)
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Administrative Citations: July 1 - Nov. 30, 2008
(All Paid Investigative Costs)

(See Administrative Citations, Page 15)
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(Continued from Page 15)

The State of Nevada Commission on Construction
Education currently has funds available and is actively
seeking applicants to apply for grants. 

Goals of the program are to:
• Actively promote programs that teach business ethics,
integrity, credibility and commitment to enhance the image
of the construction industry.
• Actively promote programs that provide training and
education to retain workers in the construction field.

Grant applications are available on the Nevada State
Contractors Board website at: www.nscb.state.nv.us. Click on
the “Construction Education” icon and then select the first item
at the top: “Nevada Commission on Construction Education.”

(APPLICATIONS MUST BE RECEIVED BY APRIL 15,
2009 AND SENT TO; COMMISSION ON CONSTRUCTION
EDUCATION, C/O STATE CONTRACTORS BOARD, 
9670 GATEWAY DRIVE, SUITE 100, RENO, NV 89521)

Construction Education Grants Available


